
       
 
Position: Arts+ Summer Camp Faculty 
Status: Seasonal, contract 
Reports to: Director of Music Programs or Associate Director of Music Programs 
Compensation: $900-1,100 per week 
Dates: Different camps run weekly from June 13 to August 21. See website for full roster of camps. 
Times: Mondays 7:30am – 4:30pm (extra set-up time) 
 Tues-Thurs 8:00am – 4:30pm 
 Fridays 8:00am – 5:00pm (extra clean-up time) 
 
ABOUT ARTS+: 
Arts+’s mission is unleashing creativity, transforming lives and building community through outstanding and accessible 
arts education. Arts+ serves 4,500 students annually through music and visual arts programs, including private lessons, 
group classes, summer camps, workshops and the Charlotte Youth Choir. Thanks to outreach programs and financial aid, 
more than half of students receive their programming for free or at a reduced rate.  

OVERVIEW: 
Our Summer Camps are one-week instance of day camps, primarily for students in Kindergarten to 5 th Grade, with some 
additional camps that fall outside that range.  Our flagship camp is our “Discovering Music + Art Camp” which provides 
exciting exploratory experiences in art and music, focusing on general music and art curriculum but in a fun and 
engaging way.  Our camp faculty are responsible for planning lesson plans and activities for music classes for campers, 
with support and strategy from our Music Programs Staff. 
 
Camp types include (weeks vary throughout the summer, see website for full roster of camps): 

- Discovering Music + Art Camp (K – 5th grade) 
- Discovering Strings + Art Camp (K – 5th grade) 
- Charlotte Youth Choir Camp (2nd – 6th grade) 
- Band and Orchestra Camp (K – 12th grade orchestra; 5th – 12th grade band) 
- Exploring Ukulele Camp (3rd – 6th grade) 

 
CONTRACT DURATION: 
Contract for a full camp, which runs one week each.  Contract can include multiple weeks, as it fits with schedules and 
Arts+’s faculty needs.  Contract could also be for a singular week if desired and if it fits Arts+’s faculty needs. 
 
ESSENTIAL DUTIES AND RESPONSIBILITIES: 

 Create lesson plans, actvities, and prep materials for summer camp music classes, with support and strategy 
from the Music Programs Staff. 

 Collaborate with the camp faculty to create high-quality lesson plans and curricular goals while also focusing on 
fostering an engaging and meaningful camp experience for students. 

 Coordinate with camp faculty, collegiate interns, and high school counselors to complete camp functions such as 
recess, lunchtime, snacktime, games, drop-off and pick-up. 

 Manage instruction in a classroom environment, including managing student behavior. 
 Perform general faculty responsibilities according to the guidelines listed in the Faculty Handbook, including 

completing attendance, time sheets, and maintaining excellent customer service for students and parents. 
 Attend pre-summer camp faculty planning meeting. 

 
 
 



QUALIFICATIONS: 
 Minimum Qualifications: 

o Bachelor’s Degree in Music / Music Education, or comparable experience 
o 3+ years of teaching experience 

 Knowledge and understanding of varied teaching methodologies and the ability to differentiate instruction to 
meet the diverse needs of students of all ages, backgrounds, and ability levels. 

 Dedication to working in a collaborative environment in a reputable community arts school. 
 
APPLICATION PROCESS: 

 Please submit resume to the Director of Music Programs at wsmith@artsplus.org. 
 Include “Summer Camp Faculty” in the subject line of email. 

 

EQUAL OPPORTUNITY EMPLOYER.  It is our policy to abide by all federal, state and local laws prohibiting employment discrimination based solely on 
a person’s race, color, religious creed, sex, national origin, ancestry, citizenship status, pregnancy, physical disability, mental disability, age, military 
status or status as a Vietnam-era or special disabled veteran, marital status, registered domestic partner status, gender (including sex stereotyping), 
medical condition (including but not limited to, cancer related or HIV/AIDS related), sexual orientation, or any other protected status except where a 
reasonable, bona fide occupational qualification exists. 


